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2020-21 was a challenging year for the 
Future-Focused Finance programme 
and all NHS finance staff, as we adjusted 
to new ways of working through the 
Covid-19 pandemic. Despite this, in 
potentially the most difficult period to 
work collaboratively, our networks have 
continued to grow, sharing ideas and 
intelligence to support each other across 
the country, as well as staff on the NHS 
front line in responding to Covid-19.

We heard countless stories of finance teams and 
individuals who had gone above and beyond 
in their roles and adapted to change, showing 
huge resilience to keep things moving. We were 
delighted to collate some of these stories into our 
#DoingOurBit report which proudly showcases 
the great work taking place across the finance 
community during such unprecedented times. 

We moved all our training, meetings, and events 
online, however this resulted in having fantastic 
attendance across them all and we were delighted 
to have over 700 people join our annual Value 
Maker conference in September, which for the very 
first time was delivered virtually. The event was a 
great success and provided a fantastic opportunity 
for our networks to showcase the dedication and 
support the finance community have provided to 
one another through the pandemic. 

Equality, diversity, and inclusion (EDI) remains at 
the heart of what we do, and we continue to work 
hard to make tangible differences in this area. We 
have had great engagement with all our various EDI 
projects over the past year but know we still have 
a long way to go.  This must remain a priority for all 
of us and we will continue to challenge ourselves to 
understand how we can do better.

In September we launched our One NHS Finance 
campaign. This online nationwide conversation 
gave everyone working in the finance community 
the opportunity to share current challenges and 
input into how we shape the future of the function. 
We had 3,200 join the conversation sharing over 
29,500 contributions to the platform, which was an 
amazing achievement. Looking forward, our team 
will be expanding to help develop the feedback 
from the campaign through FFF and two exciting 
new initiatives. This new focus will enable us to 
build on our previous achievements, while ensuring 
that we begin working towards fulfilling our new co-
created vision. 

Finally, we would like to thank each and every one 
of you that has contributed to our success in any 
way whatsoever. We could not have achieved what 
we have to date without your support and we are 
looking forward to working with you to develop our 
programmes throughout 2021. 

Dear Colleague
Welcome to our annual report

The Future-Focused Finance 
Central team

Annual report 2020/21

https://www.futurefocusedfinance.nhs.uk/doingourbit
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 Tom Mitchell, specialist financial analyst at the Leeds 
teaching hospitals NHS trust, giving a presentation as part 

of our F4C programme

Photo credit: @LTHTCostingTeam

From September, we decided to turn our ‘Demystifying NHS Finance’ training virtual so that 
we could continue to deliver FFF’s most well attended events. Following two oversubscribed 
courses in September and November, we decided to run these monthly from January 2021.

Despite the challenges of the pandemic, we are delighted that so many clinicians and non-
finance managers still see the importance of understanding the basics of finance in the NHS 
and are finding our courses really helpful for their day-to-day jobs.

We look forward to developing our courses further, covering more topics and providing up to 
date information on the ever-changing NHS Landscape. Thank you to our wonderful Finance 
and Clinical Educators who have volunteered to run sessions at these events, making them a 
great success.

The pandemic put our Finance 4 Clinicians and Managers programme on hold for the first 
part of the year whilst our finance and clinical colleagues were working tirelessly in 
the most challenging year in the history of the NHS. 

Clinical engagement

Feedback from attendees:

“Learning about the structure of the NHS, the different 
funding styles, the future ‘blended’ payment style, 
the granular level of detail costings can ascertain 
about clinical practice (which is a goldmine for quality 
improvement) & being able to understand NHS budget 
spreadsheets! I cannot praise this webinar enough - 
absolutely fantastic!”

“It set the finance landscape into context. Thought it 
was great to have clinicians present as they had a really 
good understanding of how finance can impact upon 
services and vice versa. It seemed to bring the bits of 
knowledge I had together and now have a much better 
understanding.”

“A great initiative which should be shouted about. 
Maybe include a call to action - ask learners to go back 
to their networks and promote Future-Focused Finance.”

“Most interesting training I have completed this year.”

The autumn saw us launch our
Clinical Finance Journal“The first article helped us connect 

further with the FT and the Discharge 
Medicines Service initiative will allow 
us the opportunity to jointly write 
something more detailed that will 
hopefully generate wider national 
interest”

Dr bernard crotty, Corporate Development 
Manager, West of England Academic Health Science 
Network and author from issue one of Clinical 
Finance Journal

“COVID has changed both the clinical and financial 
landscapes with a future filled with unknowns. 
However, with disruption comes opportunity. 
During the last year, we launched our Clinical 
Finance Journal. We started delivering our 
‘Demystifying NHS Finance’ programme virtually, 
which has seen an even broader group of non-
finance professionals access our content. While 
we will reintroduce some face-to-face study 
days, we plan to continue expanding our virtual 
offering.” 

 Dr Akeeban Maheswaran, Consultant Anaesthetist, University 
Hospitals Leicester NHS Trust and FFF Lead for Clinical Engagement

This year we added to our suite of 
resources including presentations and 
animations ready for our growing FACE 
network to use as they demystify the 
world of NHS finance to create clinical 
value in their own organisations.

Our introduction to Clinical Coding in 
the NHS animation has had 1,800 views 
since December 2020 with excellent 
feedback.

Thank you to our FACE network for 
all their input into our resources, we 
look forward to adding more useful 
animations in the coming year.

Our face network continues to grow

This free and open access journal highlights financial 
projects and clinical collaboration which have 
improved patient care. The journal also includes 
editorial, educational and opinion pieces. We wanted 
to provide an additional platform that made finance 
clinically relevant and we look forward to building on 
this platform and publishing more interesting case 
studies over the coming year. 

We are delighted that readership of the first issue 
of the journal hit over 1,440 reaching a variety of 
different countries and we will focus on growing this 
going forward.

As we start to recover from the pandemic the reality of today’s NHS is limited funding against 
constantly rising demand and backlog, whilst ensuring our services are as effective and efficient as 
they can be for our patients. We look forward to developing our clinical engagement programme to 
help meet the challenges faced over the next year.

Financial and clinical engagement was a theme that featured prominently in 
the One NHS Finance conversation, highlighting the importance of collaborative 
working in producing the best services for patients

https://www.youtube.com/watch?v=a5N2hmLwOf4
https://www.youtube.com/watch?v=a5N2hmLwOf4
https://www.youtube.com/watch?v=a5N2hmLwOf4
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“I’ve been in the NHS for nearly 6 years now and in that time, I’ve not come across 
a programme which has benefitted me as much as the Sponsorship programme 
is doing at the moment. This is both in terms of my sponsor Jane Tomkinson who 
is just brilliant and the wider network of sponsees who I’ve developed great 
relationships with. The network is proving to be such an invaluable system as 
we share ideas, experience and help each other on a regular basis” 

Audrey Chindiya, Mid Cheshire Hospitals NHS Foundation Trust

Inclusion and diversity resource pack

Some of the most common questions we receive 
on the EDI front include: ‘how can I personally 
make a difference?’ and ‘what actions should my 
department take to make positive change?’. To 
address these with tangible and action-focused 
answers, we developed an Inclusion and Diversity 
resource pack which shares practical steps that 
individuals, teams, and departments can take to 
make improvements. The resource pack is full 
of real-life examples and case studies from NHS 
organisations across the country – sharing best 
practice on initiatives that are making a positive 
difference for their workforce and the working 
cultures of their organisations. Content and ideas 
for the resource pack were developed by the FFF 
Diversity Delivery Group and the actions included 
link into the Towards Excellence Accreditation 
Process at all three levels.

NHS finance Inclusion conference

To launch the new resource pack and showcase 
some of the case-studies featured within, we held 
a virtual inclusion conference in February 2021, 
chaired by Sandra Easton, Director of Operational 
Finance, NHS England and NHS Improvement. 
Almost 200 colleagues across the country logged-
on to watch the sessions from our fantastic 
speakers covering topics across all areas of EDI. We 
were delighted to welcome special celebrity guest 
June Sarpong OBE, Director of Creative Diversity 
for the BBC to deliver the closing motivational 
speech, leaving delegates feeling inspired and 
hopeful for the future of our function.

Inclusion and diversity ambassadorsNHS finance inclusion
With the help of willing volunteers across the 
country we set up and launched a new Inclusion 
and Diversity Ambassadors Network in the Autumn 
of 2020. The network is continuing to grow with 
representation from finance colleagues across 
all regions who are passionate about making 
improvements to the culture of NHS Finance, and 
are committed to making a difference for their 
organisation and local system. 

Sponsorship programme

Since the Sponsorship Programme relaunched in 
2019, the number of both Sponsor and Sponsee 
sign ups has increased substantially.  With thanks 
to our fabulous Sponsee network, and support 
from senior finance representatives across the 
country, there is now a thriving network of 
Sponsees who meet nationally and regionally, 
who help to develop the programme further and 
encourage more sign ups from their organisation 
and regions. We are delighted that many of the 
Sponsees from our first cohort have now moved 
into more senior roles, with some also now 
moving into Sponsor positions giving support 
to new Sponsees of the programme. With their 
help we are now developing further resources for 
the programme, and development opportunities 
such as secondments and job swapping. 

 Natasha Munro, Financial Planning Manager at NHS England 
and NHS Improvement and Jonathan Stephens, Regional Director 
of Finance (North West) share their experiences as part of our 
Sponsorship Programme

Equality, diversity, and inclusion (EDI) is at the forefront of the Future-Focused Finance 
programme of work, threading across all its projects, networks and events. Over the past 
year we have seen tremendous growth of engagement with our EDI projects from the NHS 
finance community, in terms of attendance at events and meetings, subscriptions to our 
newsletters, the use of our resources, and the overwhelming response and sign-up to the 
National Sponsorship Programme.

2020 was a difficult year for everyone, but our finance community pulled together to support one 
another through the tough times. You still came together to celebrate Pride and wave the rainbow flag 
in support of our LGBTQ+ colleagues and staff, virtually of course. You still came together to stand up 
against discrimination in NHS Finance and show your solidarity to the Black Lives Matter movement. 
You still made an effort to share your ideas and help us understand the challenges that our colleagues 
are facing across finance to help us develop further support programmes and facilitate action-focused 
events.

Thanks to you, our finance community – we now have a well-recognised and strong position in 
supporting the EDI agenda and we look forward to continuing to work with each of you in building an 
NHS finance function that is fully inclusive and a great place to work for everyone. 
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 Online fitness platform at
The Royal Wolverhampton NHS Trust

Suzanne Robinson, SRO for Value Makers, hosted the first 
ever Virtual Value Maker Annual Conference

After the initial disappointment of not being able 
to run our hallmark event of the year in person, 
in September we turned our annual Value Maker 
Conference virtual. 

In adapting the programme, we were keen not to 
lose our Value Makers favourite sessions, the Best 
Practice Market Stalls. Our Value Makers sent in 
videos of what they were showcasing which was 
shared at the conference and watched by over 
700 attendees.

These 12 best practice market stalls were then 
delivered online throughout the autumn via 
Microsoft teams. The workshops proved to be 
so popular that we ran another Best Practice 
Market Stall video reel at the FFF day at HFMA 
Annual Conference in December with the 
workshops throughout January and February. 
This is something we shall continue to deliver 
throughout the year and something that the 
world of virtual working has helped facilitate.

Despite the pandemic, the FFF networks have continued to grow and have provided a space 
for colleagues to support one another at a time when we needed it more than ever.
The ideas and innovation have continued to flow, and our networks have been invaluable in 
sharing the inspiring examples of best practice across the NHS during this challenging year.

Sharing best practice

To enable better networking and sharing of best 
practice in this new virtual world, we launched our 
Virtual Finance Networks on Microsoft Teams. 

These networks act as a source of information for 
career development opportunities, events, local 
initiatives and give members a platform to discuss 
work and any issues or challenges faced. There 
is the capability to share files, and hold meetings 
across different organisations, removing physical 
barriers which had previously been in place.

These networks have already proved useful in 
connecting staff with others across the country and 
we look forward to developing them further in the 
year ahead.

“The last six months have been a 
roller coaster, but I can honestly 
say that I have never felt closer 
to the team that I am privileged 
to work with and have never felt 
prouder to be a part of their team.”

Rebecca Edwards, Chesterfield Hospital NHS FT

2020/21

Celebrating the success of Value Makers and NHS Finance teams during Covid-19

Throughout the last year, we have heard countless stories of finance teams and individuals who have gone 
above and beyond and adapted to change, showing huge resilience and kept things moving to support our 
front-line services.

In September 2020, we launched #DoingOurBit – an online piece showcasing the dedication, hard work 
and ideas from finance staff across the country during the pandemic. Included are stories and experiences, 
quotes and interviews from finance staff and we would like to thank all of our contributors again for sharing 
their ideas as part of this work.

11

https://www.youtube.com/watch?v=5B1fTfnNFMk
https://feature.futurefocusedfinance.org.uk/value-makers/cover/
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The conversation was commissioned by the NHS Finance Leadership Council (FLC), who 
sought to create an ambitious development strategy for the finance community to make NHS 
finance an outstanding environment to work in

In total, 3,200 people joined the conversation, which ran for 3 weeks in September and 
October 2020 and again in February 2021. This totaled almost 30,000 contributions to the 
platform in the form of new ideas, comments on others’ ideas and liking and disliking content.

Through analysing the data, six values and a vision emerged from both conversations. 

One NHS Finance

In September 2020, we launched One NHS Finance, a nationwide conversation that 
gave everyone working in the finance community the opportunity to have an input in 
shaping the future of the function.

The vision:

Proud to support the delivery of world class healthcare.

We are a diverse, highly skilled, and respected workforce 
with strong leadership, working together to support the 
delivery of world class health and care. We are innovators 
and problem solvers, collaborating across systems to 
provide the best value for patients. We strive to improve our 
function and develop our people, making our NHS the employer 
of choice for a career in finance.

Together we are One NHS Finance.

The Values:

1. Fairness

2. Patients

3. Collaboration

4. Innovation

5. Inclusion

6. Accountability

The analysis revealed that the results of 
the conversation fell into three key areas 
for development:

1. Our people

2. Our processes and systems

3. Our community

We will now be developing the feedback into a five year development strategy, which will 
be delivered through three programmes with the oversight of the NHS Finance Leadership 
Council. These are:

1. The National Finance Academy

2. The Finance Innovation Forum

3. Future-Focused Finance

The three programmes will be delivered under the ‘One NHS Finance’ umbrella and we’re 
looking forward to developing these new initiatives throughout 2021 and beyond.

Julian Kelly promoting One NHS Finance
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Presented in conjunction with the HFMA, this award recognises an individual within the Future-
Focused Finance network who has made a significant contribution to the programme and played a 
crucial role in ensuring the programme achieves its strategic aims

The sixth annual Future-Focused Finance award was presented to Natasha Munro, Financial 
Planning Manager at NHS England and NHS Improvement for her contributions to the inclusion 
and diversity agenda.

Natasha took an active role in promoting our Sponsorship Programme, aimed at high potential 
finance staff from groups under-represented at Director level, by acting as an advocate for the 
programme and working with the central team to improve content, develop resources, and help to 
build a thriving network of finance staff who are using the programme currently. A huge thank you 
to Natasha who continues to support the programme, helping to cement it as a tool to improve 
career progression opportunities for under-represented staff.

The future-Focused Finance award

Celebrating our success

Behind the scenes of our first virtual Value Maker Annual Conference

We recognised the incredible work of our colleagues throughout 2020/21 with the Future-
Focused Finance Award presented in December at the HFMA annual conference, as well as the 
awards presented at the Value Maker Annual Conference in September.

In 2020, we took our Value Maker Annual Conference virtual with over 700 viewers tuning in from 
around the country to celebrate the achievements of the network. Presented by Suzanne Robinson, 
Executive Director of Finance & IM&T at Greater Manchester Mental Health NHS FT and Senior 
Responsible Officer for Value Makers, the awards are based on our Four Strengths Framework and those 
working in NHS finance roles around the country are nominated by their colleagues and peers.

Value Maker Annual Conference Award Winners

Gavin Rush, Countess of Chester NHS FT: 
Gavin engaged with the Value Maker network 
by sharing his technical expertise in events 
both online and off-line throughout 2020. His 
work to improve finance processes within his 
own organisation by forming and enforcing 
new processes led to greater efficiency for the 
whole team.

Finance expert award

Number 1 Place to Work Team at Alder Hey 
Children’s Hospital NHS FT: The No1 Place 
to Work project team, made up of finance 
colleagues within the organisation, was set 
up to evaluate areas of improvement within 
their finance department. Together, the 
team implemented new initiatives that led 
to improved staff satisfaction and wellbeing, 
which was needed more than ever before 
during the unprecedented events of 2020.

Make change happen award

Mojgan Sani, North Tees NHS FT: Mojgan 
headed and delivered a strategy which led to 
the Medicines Optimisation department of 
North Tees greatly reducing their spending, 
whilst ensuring patients continued to receive 
a high quality of care. A total saving of £2.4 
million was delivered, greatly succeeding the 
original target of a £1 million saving. This was 
a significant contribution towards the Trust’s 
target of £9 million savings.

Drive value for tax payers award

Amy Denning, Airedale NHS FT: Amy began her role 
at Airedale at the beginning of 2020, and despite 
the pandemic was able to bring the team together 
digitally through a series of social initiatives that kept 
morale high. She also led the department to achieve 
Level 1 of the Future-Focused Finance Towards 
Excellence Accreditation.

Team player award

Gareth Jones, Manchester University NHS FT, 
was presented this award for his contributions to 
the FACE network. Gareth continues to produce 
FACE teaching resources which are used by other 
educators within the network to improve clinical 
engagement and improve non-finance NHS staff’s 
understanding of good financial practice.

This award, new for 2020, was presented to the 
East of England in recognition of the fantastic 
progress made to increase engagement with the 
FFF networks. A year prior, the region only had 
23 Value Makers, but by September 2020, this 
number had grown exponentially to over 600 
in the region, making them the largest regional 
Value Maker network in the country. Additionally, 
in 2020, the East of England became the first 
region to have every Finance Director sign the FD 
declaration to demonstrate their commitment to 
staff development in their organisations. We gave 
a special thank you to Tiffany Leefe, Norfolk and 
Waveney CCG, and Daryl Cockman, NHS England 
& Improvement – East of England, for their 
contribution to this achievement.

Finance and clinical educator of the year award

Regional engagement award
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Engagement

Action

Awareness

Change

10 animations created

47 newsletters sent

3,000 more registered website users

1,061 LinkedIn followers

4,023 Twitter followers

749 new Value Makers

57 new Finance and Clinical Educators

136 accredited organisations

3,657 registrations for events

55 events and programmes

20 events recorded to watch on demand

629 FACE teaching hours logged

Everything delivered through the Future-Focused Finance Programme is free to access. 
We thank all our contributing bodies for their financial support and we try to make sure 
that as many people as possible can benefit.

HOW 
WE’RE 

FUNDED

Our year in numbers Funding

The programme cost a total of £ 549,000 for 2020/21.

NHS England & NHS improvement

Health education England

Department of health

The HFMA

Chart Title

Events Marketing and Comms Central Support Work programmes

HOW WE 
spent it

Events

Marketing and comms

Central support

Work programmes
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Accredited Organisations

 � Airedale NHS FT

 � Barnet, Enfield and Haringey Mental Health 
NHS Trust

 � Barts Health NHS Trust

 � Blackpool Teaching Hospitals NHS FT

 � Calderdale and Huddersfield NHS FT

 � Central and North West London NHS FT

 � Cheshire CCGs

 � Doncaster and Bassetlaw Teaching Hospitals 
NHS FT

 � East London NHS FT

 � Epsom and St Helier University Hospitals NHS 
Trust

 � Gloucestershire CCG

 � Hampshire Hospitals NHS FT

 � Heywood, Middleton and Rochdale CCG

 � Hull University Teaching Hospitals NHS Trust

 � Knowsley CCG

 � Lincolnshire Partnership NHS FT

 � Maidstone and Tunbridge Wells NHS Trust

 � NHS Digital

 � NHS England & Improvement

Level 1:

 � NHS England & Improvement – East of England

 � Norfolk and Norwich University Hospitals NHS 
FT

 � Norfolk and Suffolk NHS FT

 � North West Boroughs Healthcare NHS FT

 � Portsmouth CCG

 � Royal Free London NHS FT

 � Royal National Orthopaedic Hospital NHS Trust

 � Royal Surrey NHS FT

 � Sheffield Children’s NHS FT

 � Shropshire Community Health NHS Trust

 � South London and Maudsley NHS FT

 � South West Yorkshire Partnership NHS FT

 � Southern Health NHS FT

 � The Dudley Group NHS FT

 � The Royal Wolverhampton NHS Trust

 � United Lincolnshire Hospitals NHS Trust

 � University Hospitals Coventry and Warwickshire 
NHS Trust

 � University Hospitals of North Midlands NHS 
Trust

 � Wirral University Teaching Hospital NHS FT

 � York Teaching Hospital NHS FT

39 organisations became accredited to level 1 in 2020/21 and a further 10 reached 
level 2 and 3. Well done to all those who achieved accreditation.

 � Birmingham Community Healthcare NHS FT

 � Gloucestershire Hospitals NHS FT

 � Liverpool Women’s NHS FT

 � Royal Berkshire NHS FT

 � The Robert Jones and Agnes Hunt 
Orthopaedic Hospital NHS FT

 � Warrington and Halton Teaching Hospitals 
NHS FT

 � Wirral Community Health and Care NHS FT

Level 2 :

 � Lancashire Teaching Hospitals NHS FT

 � Mersey Internal Audit Agency (MIAA)

 � The Leeds Teaching Hospitals NHS Trust

Level 3 :

NHS Kent & Medway CCG CFO, Ivor Duffy, signing the FD declaration with Simon 
Worthington, DOF  for The Leeds Teaching Hospitals NHS Trust

“Level 1 accreditation has been 
more than an application. It 
has been an engagement and 
empowerment process across 
the whole team and managed in a 
largely autonomous way. This has 
created a real buzz within the 150 
strong recently merged team. We 
will share how we got the team 
enthusiastic, taking regular small 
actions to create significant and 
exciting change in only 3 months...
fun has been a key factor!”

Rebecca Mae-Rose, Mid and South Essex 
University Hospitals Group
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With thanks to everyone who supports FFF

Finance Leadership Council

Andy Brittain, Finance Director at Department of Health and Social Care

Sandra Easton, Director of Operational Finance & Performance, NHS England and NHS Improvement

Alex Gild, Chief Financial Officer at Berkshire Healthcare NHS FT

Julian Kelly, Chief Financial Officer at NHS England and NHS Improvement

Andrea McGee, Director of Finance and Commercial Development at Warrington and Halton Teaching Hospitals NHS Trust

Callum Pallister, Director of Finance at Health Education England

Jill Robinson, Finance Director at Telford and Wrekin STP

Adrian Snarr, Director of Financial Control at NHS England and NHS Improvement

Simon Worthington, Director of Finance at Leeds Teaching Hospitals NHS Trust

Claire Yarwood, Chief Finance Officer at Manchester Health and Care Commissioning 

FFF Programme leads

Akeeban Maheswaran, Consultant Anaesthetist, University Hospitals of Leicester NHS Trust

Edward John, Director of Operational Finance, Frimley Health NHS FT

Suzanne Robinson, Executive Director of Finance & IM&T at Greater Manchester Mental Health NHS FT

Foundation (FFF & SDN)

The foundation consists of all the members listed above as well as all SDN Regional Chairs and SDN Managers and is chaired by 
Andrea McGee.

With special thanks to:

David Ellcock, previous FFF Programme Director, who returned to his home patch in September 2020 to take 
up the role of Director of the North West Skills Development Network. David had been with the programme 
since it was initiated in 2014. We would like to thank him for his wisdom, leadership and support throughout 
his time as Director.

Kelly Hudson, previous FFF Assistant Programme Director, who is now in an Assistant Director role within 
South East London’s Clinical Commissioning Group, and provided invaluable strategic and leadership support 
on developing some of FFF’s key programmes and initiatives. We would like to thank Kelly for her fantastic 
ideas and guidance throughout her time supporting the programme.

Value Maker & Face Leads

Rebecca Edwards, Head of Commercial Delivery, Chesterfield Royal Hospital, NHS FT

Rikki Siddle, Contracting and Development Accountant at County Durham and Darlington NHS FT

Natalie Fletcher, Head of Finance at NHS Vale of York CCG 

Jenny Harcourt, Senior Financial Accountant at Leeds Community Healthcare NHS FT

Suzanne Ibbotson, Head of Finance Capability and DHSC Annual Report at Department of Health and Social Care

Jonathan Lumb, Senior Service Development Manager at NHS Shared Business Services

Nigel Booth, Skills Development - Y&H at Skills Development Network

Mark Songhurst, Information Analyst - Scan4Safety Team at Leeds Teaching Hospitals NHS Trust

Ekanem Kofikpeme, Financial Lead at NHS England & Improvement - Yorkshire & Humber

Tracey Stickland, Senior Finance Manager at High Weald Lewes Havens CCG

Dena Walker, Interim Head of Finance at NHS England and NHS Improvement (South East)

Jae Lambert, Management Accountant at NHS Medway CCG

Stuart Wayment, Skills Development - South East at Skills Development Network

Nicola Burnett, Deputy Chief Finance Officer at NHS Portsmouth CCG

Gill Killberry, Head of Financial Management at NHS West Leicestershire CCG

Ken Godber, Charity Director, Chesterfield Royal Hospital NHS FT

Stephen Smallwood, Deputy Finance Director at Birmingham Community Healthcare NHS FT

Mark Mawdsley, Head of Costing and Contracting at Shropshire Community Health NHS Trust

Josh Penston, Associate Programme Facilitator at Gloucestershire Hospitals NHS FT

Tiffany Leefe, Senior Financial Accountant at NHS North Norfolk CCG

Daryl Cockman, Head of Financial Development at East Suffolk and North Essex NHS FT

Mike Shimmon, Head of Financial Planning and Costing at NHS Castle Point and Rochford CCG & NHS Southend CCG

Beccy Mae-Rose, Deputy Finance Benchmarking & Reporting Manager at Mid and South Essex University Hospitals Group 

Helen Mulhern-Wilson, Deputy Director of Finance at Bedfordshire Hopitals NHS FT

Fran Barnes, Assistant Director ICS Finance at Hertfordshire and West Essex Integrated Care System (ICS)

Jodi Martin, Senior Strategic Finance Manager at Norfolk and Suffolk NHS FT

Simon Rudkins, Head of Strategic Finance at Cambridge and Peterborough STP

Frances Khatcherian, Head of Income and Business Partnering at The Princess Alexandra Hospital NHS Trust

Karen Hamilton, Head of Finance Performance Improvement & Development at Royal Free London NHS FT

David Pearson, Associate Director of Finance – Costing and Efficiency at The Christie NHS FT

Tracey Hebblethwaite, Finance Manager – Procurements & Projects at Chorley & South Ribble CCG/Greater Preston CCG

Beth Pidduck, Senior Assistant Financial Advisor (Surgical Division) at Lancashire Teaching Hospital NHS FT

Gayle Wells, Strategic Business Accountant – Secure Division at Mersey Care NHS Trust

David Ellcock, Director of NW Skills Development at Warrington & Halton Hospitals FT

Sarah Barrow, Head of Business Development at York Teaching Hospital NHS FT

Nicola Blakeway, Solent NHS Trust

Chris Ellison, Head of Finance at North West Ambulance Service NHS Trust

Tracey Hebblewaite, Finance Manager – Procurements & Projects at Chorley and South Ribble CCG

Stacy Hennessy, Finance Manager at Oxford Health NHS FT

Pam Kaur, Commercial Finance Manager at University Hospitals Coventry and Warwickshire NHS Trust

Mark Mawdsley, Head of Costing and Contracting at Shropshire Community Health NHS Trust

Bethany Pidduck, Deputy Financial Advisor (Reporting, Income & Costing) at Lancashire Teaching Hospitals NHS FT

Diana Wilson, Coventry and Warwickshire Partnership NHS Trust




