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NHS finance Insights placement scheme
Memorandum of Understanding

Overview

This Memorandum of Understanding (MOU) outlines the requirements and expectations of NHS hosting organisations taking part in the NHS Finance Insights Placement scheme 2027-28, and the relationship between each hosting organisation, the regions and HFMA - One NHS Finance (ONF). The goal of this agreement is to establish clear expectations, responsibilities, and procedures for the successful execution of the placement scheme, which aims to attract and support young and diverse talent into NHS finance roles.	

The scheme 

The scheme provides valuable work experience to young people from lower socioeconomic backgrounds and helps to break down barriers by opening doors for those who may be disadvantaged and are underrepresented within NHS finance. The scheme aligns with the goals set out in the NHS Finance EDI action-plan, specifically addressing the objective of cultivating a workforce that reflects the diversity of the communities we serve, ultimately striving for NHS finance leadership roles to mirror the diversity of our local populations. 

Roles and responsibilities

Host organisation responsibilities – Enter organisation name and address

· To support with recruitment for the role you are offering, contacting 4 – 5 schools or colleges within commuting distance.
· To provide a full-time employment contract on the agreed salary for each student which they host. 
· To pay salary costs for each student which will be an entry level role – Band 2.
· To provide HR support to the students for the duration of the scheme
· To implement an internal rotation scheme within finance, ensuring at least 2 different rotations during the 12-month placement. 
· To allow the students to attend training / conferences provided by ONF/HFMA/SDN etc.
· To support the students with travel expenses for training / conferences, if travel is not covered by the region, and in line with the host organisation’s training policy
· To provide a mentor / buddy to their student
· In addition to the training and development support provided by ONF and the region, provide end-of-placement support to students, including assistance with CVs, applications, interview preparations, and finding local apprenticeship or entry-level NHS finance roles (if appropriate).
· If a student leaves the scheme early, the exit interview will be handled by the host organisation
· After registering your interest if you decide to no longer employ a placement student then you must let the regional rep know by COP Friday 30th April 2027.




ONF responsibilities

· Supporting the regions by promoting the scheme through national channels, and providing admin support for regions to contact local schools and colleges where required
· Support with recruitment and selection of candidates for the intake, if regions request it. 
· To conduct an initial review of applications and remove any that are not eligible for the programme before sending to the regions to conduct the final shortlist.   
· Provide a national induction once placements commence in September 2027
· Provide 2 x national development sessions throughout the 12 months
· Provide a portfolio template for each student to complete throughout the year which outlines learning outcomes, this will need to be completed before certificates are issued at the end of the placement. 
· Ensure the brochure, application form, and any national resources including interview questions suggestions and shortlist criteria are up to date and shared with the regions

Regional responsibilities

· Recruitment of host organisations
· Promoting the scheme to local schools and colleges, and through local channels
· Shortlisting of eligible candidates who apply to be on the scheme.
· Arranging interview panels with candidates who have been shortlisted and organisational leads.
· A regional induction event to be delivered throughout September/ October.
· At least two regional development days or skills sessions throughout the 12 months. This point is optional, and regions can deliver these jointly. 
· Supporting the students with travel expenses for training / conferences where appropriate
· Ensure regional placement scheme handbook or resources are up to date and shared within the region 
· If a student exits the scheme early, liaise with the host organisation to understand the reason for early departure and report this back to ONF. 

Placement Duration and Dates

Employment of placement students will be from September 2027 for one calendar year.

Early Termination or Departure of a Student

In the event of an early termination or departure of a placement student, the hosting organisation will handle the process, including following their own HR policy and procedure, managing all financial responsibilities such as remaining earnings, expenses, and any contractual obligations. The hosting organisation will also assist with the student’s transition, ensure the return of all property, and enforce confidentiality agreements. Please note this only refers to the placement student leaving the host organisation before the scheme end date. It does not prevent the student from moving to a different post or starting an apprenticeship within their placement year, as long as their contract of employment is still with the host organisation. 

DATA PROTECTION

The Parties shall comply with the Data Protection Act 2018 (the "2018 Act") and any other applicable data protection legislation in connection with their obligations under this MOU.

DISPUTE RESOLUTION 

In the event of a dispute, the parties signing this MOU and in dispute shall attempt, in good faith, to negotiate a settlement to between them arising out of or in connection with the subject matter of this agreement. A representative from each party will be involved with dispute resolution and that will be the regional lead, organisations CFO and Camilla Godfrey and/or Ian Taylor.

If the parties cannot resolve the dispute, either party may, at any time, serve written notice on the other, stating that a dispute exists and setting out the matters in dispute and the dispute will then be referred to mediation.

APPLICABLE LAW AND JURISDICTION

· This Agreement shall be governed by and construed in accordance with the laws of England and Wales.
· The Parties agree to submit to the exclusive jurisdiction of the courts of England and Wales. 

Signed on behalf of HFMA - One NHS Finance:

Name: Ian Turner

Position: Deputy CEO/FD
Signature: [image: A handwritten text on a white background
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Date: 2 July 2026

Signed on behalf of the host organisation 

Name:

Position:

Signature:

Date:


Signed on behalf of the regional lead 

Name:

Position:

Signature:

Date:
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