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Midlands finance academy – insights placement scheme 
Guidance for interview welcome and setting the scene

Interview overview

· Thank the candidate for attending and try to make them feel at ease.
· Advise the candidate the interview should take approximately 20 minutes.
· Ask the candidate to try and use a variety of examples from school/college/personal experience when answering questions. 
· Advise the candidate you will be making notes so there is an accurate record of what is said.

Scheme overview

Reminder on key points of the scheme:
· 12 month paid work experience placement in an NHS finance team.
· Designed as a pre-apprenticeship work experience.
· Targeted at those from low income families, based on use of free school meals and job category of the household’s main earner. 
· Paid at Band 2 on the agenda for change pay scale.
· The placement will be in one host organisation for the duration, but the Insights students will rotate through different areas of the finance department to gain varied experience over the 12 months.

Placements

Placements for the Midlands scheme are available in the following host organisations:
1. Birmingham and Solihull Mental Health NHS Foundation Trust
2. The Royal Orthopaedic Hospital NHS Foundation Trust
3. Sandwell and West Birmingham Hospitals NHS Trust
4. West Midlands Ambulance Service University NHS Foundation Trust
5. Coventry and Warwickshire Partnership NHS Trust
6. University Hospitals Coventry and Warwickshire NHS Trust
7. University Hospitals of Derby and Burton NHS Foundation Trust
8. The Shrewsbury and Telford Hospital NHS Trust
9. NHS Midlands and Lancashire CSU 
10. NHS England – Midlands

This interview panel is aimed for placements at:
· Insert interview panel host(s)

If the placement is not a hospital trust (CSU / NHSE / Ambulance) – outline what the organisation does and what the finance work involves which might be different to their expectations of a hospital placement. 

We will aim to match successful candidates with a host organisation close to where they live but cannot guarantee which placements will be offered. 

Working format (WFH / office-based)

Outline what the format is likely to be for (insert host organisation(s)) in terms of office-based and working from home. 

If your organisation is predominantly WFH, assess how comfortable they would be with this. 

Next steps if you are successful

If they are successful they will need the following in place:
· National Insurance number
· Bank account  

The start date of the scheme is Monday 9 September 2024. This will take place at the host organisation.

There is a regional in-person induction day on Wednesday 11 September in Birmingham, and two national online induction days on Monday 16 September and Monday 23 September.  

Ahead of the start date Insights students will be introduced to their Placement Manager who will guide them throughout the 12 months, and to their Line Manager for their first rotation post. 
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